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DISABILITY EQUALITY SCHEME 2006-08
1.
Purpose

1.1
To seek the Policy and Finance Committee’s agreement to implementing the Disability Equality Scheme and action plan (attached) outlining how Cambridgeshire Fire and Rescue Service will meet its statutory disability equality duty. 
1.2 
To bring to the Policy and Finance Committee’s attention the requirements this will place on the Service 
2.
Recommendations

2.1
The Policy and Finance Committee is asked to endorse the Disability Equality Scheme and action plan on behalf of the Fire Authority.  

3.
Risk Assessment
3.1
Political:   Reputation of Fire Authority could suffer if we are not seen to be responding to the disabled community’s needs.  Opportunity to increase partnership working with voluntary sector.  
3.2
Economic:  Resource required to carry out action plan is more likely to be staff time than money.  Joint working with police on community involvement will help spread cost. However where there is a financial cost, this should be met by existing Diversity budget for 2007/08 and built into individual District/Group budgets next year.  
3.3
Social:   Relating to the public and raising awareness of the most vulnerable in society (via charitable fund-raising etc) is something that firefighters and officers do well. This is a further opportunity for the Service to have positive impact on people who are at times vulnerable through disability. 
3.4
Technological:    None 
3.5
Legal:  The Disability Equality Duty came into force on 4th December 2006 and required us to have Scheme and Action Plan published by that date.  Publication and communication of the Scheme is therefore an urgent priority. 

3.6
Environmental:   In an environment of considerable change and high workloads, the requirements of Disability Action Plan need to be linked to existing work where possible to ensure best use of time and resources.   
4.
Background
4.1
The Disability Discrimination Act 2005 introduced the Disability Equality Duty to be in force from 4 December 2006.  This required us to publish a disability equality scheme and an action plan, similar to the Race Equality Scheme.  These should set out how we are going to improve outcomes for disabled people both in service delivery, in planning our services and in employment.  A key area in developing the scheme was the active involvement of people with disabilities and this involvement needs to be maintained and built on.  As with race equality, publishing the Scheme and action plan is only the first step.   To achieve the Local Government Equality Standard as we are committed to doing, we need to integrate this work into the workplans of every District and Group through corporate planning and performance management processes. 

4.2
The Disability Rights Commission is the enforcing body and a draft copy of our scheme has already been issued to them. 
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