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MEMBERS’ ALLOWANCES SCHEME – REPORT OF THE INDEPENDENT MEMBERS ALLOWANCES PANEL

1.
RECOMMENDATION
This report recommends that Council determines whether to support the recommendations of the independent Panel stated at 3.1 below.

2.
BACKGROUND

2.1 Whilst it is for Council to determine its Members’ Allowances Scheme, it must “have regard to” the recommendations made about them by an independent panel, but may reach a different decision should it wish.  The only element where the Council does not have any discretion is with regard to any recommendations concerning membership of the Local Government Pension Scheme.  If the Panel recommends that membership of the Scheme should not be open to members then the Council must accept that recommendation.

2.2
Peterborough’s independent Members Allowances Panel was established by Council in April 2001 and has submitted a number of reports since then. 

2.3
The Panel met in January 2005 to undertake a review of the Scheme and to consider a number of specific issues.
3.
PROPOSAL TO COUNCIL
3.1
The Panel met on 17 January 2005 and made a number of recommendations.  These are:

(a) That all Members receive an allowance of £7,000 (currently £6,100), this will include a basic allowance of £6,300 (currently £5,700), telephone allowance of £500 (currently £400) and £200 travel and subsistence allowance.

(b) That a revised range of special responsibility allowances (SRAs) be introduced as follows:

	
	Proposed


	Current

	Leader

(3 x basic)


	18,900
	16,500

	Deputy Leader

(75% of Leader)


	14,175
	12,375

	Cabinet Members (up to 8)

(2 x basic)


	12,600
	11,000

	Chairman of Scrutiny Committee

(basic)


	6,300
	5,500

	Chairman of Health Overview and Scrutiny Committee

(basic)


	6,300
	3,500

	Chairman of Planning and Environmental Protection Committee

(basic)


	6,300
	5,500

	Chairmen of Licensing Sub-Committees (2)

(50% of basic)


	3,150
	Chairman of Licensing currently 5,500



	Chairman of Employment Committee

(25% of basic)


	1,575
	1,375

	Chairmen of Policy Overview Committees (5)

(25% of basic)


	1,575
	1,375

	Leaders of Opposition Groups – pro-rata according to number of members in group.

(Leader’s SRA divided by 57 x 24)


	7,960
	7,330

	Deputy Leaders of Opposition Groups - pro-rata according to number of members in group.

(basic)


	6,300
	5,500

	Independent Members of Standards Committee (up to 4)


	500
	N/A


(c) That Members continue to be restricted to one SRA and that an effective form of member appraisal system be introduced to focus on performance and development.

(d) That the scheme of allowances should be updated each year for inflation by the use of the Local Government Association’s daily rate issued each February.  This should commence from 1 April 2006.

(e) That a Co-optees Allowance of £500 be introduced for the independent members of the Standards Committee.

(f) That an SRA be considered as a one off payment for the 15 members of the Licensing Committee at the end of the introductory period of the new licensing system.  This will enable an appropriate level to be set once the workload required by members can be assessed.  This would require a further decision by the Council later in the year to agree the amount to be paid.

(g) That there should be no payment of SRAs to Group Secretaries.

(h) That the option to allow members to participate in the Local Government Pension Scheme should not be introduced at this time.

(i) The Council accepts the introduction of a £200 travel & subsistence allowance within the basic allowance and that claims for mileage and subsistence within the District should discontinue thus streamlining the administrative process.  This allowance would replace the cycle allowance and bus passes which are currently available.  The Council will need to take a view as to whether the car park passes should also be discontinued.  Claims for journies outside of the District should still be able to be claimed by submission of a monthly claim form.

(j) That the telephone allowance be increased from £400 to £500 and that this be allowed in full to all members including those members sharing accommodation.

(k) That non-attendance at meetings should continue to be a matter for group discipline and that a system of penalising members’ allowances should not be introduced.  However, the appraisal system mentioned in paragraph (c) should include issues of attendance.

3.2
The Panel’s report is attached as Appendix 1.

4.
LEGAL & HUMAN RIGHTS ACT IMPLICATIONS

4.1
These have been taken into account in the Panel’s report. 

5. FINANCIAL IMPLICATIONS

5.1 The acceptance of the Panel’s recommendations would have implications on the members’ allowances budget.  At the current time, the budget for basic allowances, special responsibility allowances, telephone allowances and travel is currently £509,300.

5.2 If the recommendations of the Panel were accepted in full, this would require a budget of £583,785. .  If this is agreed then the additional cost of £75,000 in 2005/06 will be taken from the central contingency of £500,000 that has been included in the budget proposals to be considered by Council on 16 February.

5.3
In addition, a sum for additional duties and frequency of meetings of Licensing Panels is likely to be required. The additional payments will probably be required for 2005/06 only.  The level of the allowance and number of panel members will be reviewed for 2006/07 onwards depending on the number of meetings considered necessary in future years.

5.4
The allowance for Licensing will need to be approved by Council later during the forthcoming year and it will be necessary to consider the funding arrangements at that stage.

6.
BACKGROUND PAPERS
In accordance with the Local Government (Access to Information) Act 1985

There are none.

7.
DIRECTOR RESPONSIBLE FOR ADVICE:  Director of Corporate Services
Contact Officer:
Anne Hughes, Democratic Services Manager (Telephone: 452325)

