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Our recruitment process is open, transparent, and centred on identifying leadership potential. We strongly encourage applications from individuals in underrepresented 

groups, as greater diversity within our Service helps us better reflect and serve the communities of Cambridgeshire.

The process and criteria are outlined below, and candidates are required to send completed applications to recruitment@cambsfire.gov.uk on or before the closing date.

Please note: there are 3 substantive GC positions available. The successful candidates will be appointed to the role at a time aligned to the needs of the Service and within the next 6 

months.

Stage Criteria

1. Shortlisting Candidates will be assessed on the following:
1. How well they meet the essential criteria set out in the job description and 

person specification
2. The strength and relevance of their supporting statement, measured against 

the Leadership Development Framework
3. The quality and insight demonstrated in their written report

2. Candidate briefing All candidates are invited to attend a briefing (online or in person). Please note 
that attendance is not mandatory. 

3. Assessment day Shortlisted candidates will present the findings from their written report to 
members of the senior leadership team, demonstrating the ability to 
communicate complex information clearly, concisely, and with impact. This will 
be followed by an interview that will explore the candidate’s suitability for the 
role, with broad questions focused on how their skills, knowledge and previous 
experience align with the role requirements.

4. Final Interview Candidates will be assessed against the leadership competencies and 
behaviours detailed in the CFRS Leadership Framework.

5. Pre-employment checks The successful candidate must complete pre-employment checks to the 
required standard before a formal offer can be made.

• Applications open: 12 May 2025

• Candidate briefing: 20 May 12:00 – 13:00  (in person/online)

• Closing date: 4 June 2025, 1:00 pm

• Shortlisting complete: 6 June 2025

• Assessment day: 11 June 2025

• Final stage interviews: 20 June 2025
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